
New Product Disclosure Statement: 
Issue No. 2022/2, dated 21 November 2022

Old Product Disclosure Statement: 
Issue No. 2021/1, dated 30 May 2022

This brochure outlines the key changes we have made to the 
Product Disclosure Statement (PDS) dated 30 May 2022, and the 
Supplementary PDSs dated 1 September 2022 (collectively, the ‘Old 
PDS’) for FirstChoice Employer Super.
This brochure does not outline any changes that Colonial First State 
disclosed in either Supplementary PDS or insurance changes that 
were communicated during the year. You can find out about these 
changes on the Trustee and Fund Documents and Product Updates 
section of our website.
You should read this brochure to assess whether this information 
affects your investment decisions. It is recommended that you speak 
to your financial adviser before making any investment decisions.
You can obtain a copy of the most up‑to‑date PDS by visiting 
cfs.com.au and choosing Product Disclosure Statements located 
under ‘Resources’ on the menu, or by calling us on 1300 654 666.

For:
FirstChoice Employer Super

Changes to the 
Product Disclosure 
Statement

https://www3.colonialfirststate.com.au/about-us/corporate-governance/trustee-and-fund-documents.html
https://www3.colonialfirststate.com.au/personal/products/products-and-update.html


2

Key Changes Flyer
As at 21 November 2022

Changes to superannuation rules
The following changes to super tax rules and thresholds came into 
effect on 1 July 2022:

 • The Super Guarantee rate has changed from 10% to 10.5%.
 • A work test is no longer required to make personal super 

contributions between age 67 and 74 (including 28 days after 
the end of the month the member turns 75). A work test is only 
required in this age range for claiming a tax deduction for personal 
super contributions.

 • The bring‑forward rule can be triggered if you are under age 75 at 
any time in the financial year (increased from age 67).

 • Downsizer contributions can be made from age 60 (reduced from 
age 65). This has been proposed to reduce again to age 55, but at 
the time of writing this proposal is not yet law.

 • Extension of temporary reduction in minimum payments for 
account‑based pensions to 2022‑23 financial year.

 • The maximum amount of voluntary contributions that are eligible to 
be released from super under the First Home Super Saver Scheme 
increased from $30,000 to $50,000.

More information about these changes can be found at ato.gov.au. 

http://ato.gov.au
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New investment options
The names of some of our investment options have changed 
as follows:

Investment option Investment category
CFS Thrive+ Sustainable Growth Growth

Investment option name changes
The names of some of our investment options have changed as follows:

Investment option New investment option name
Realindex Global Share Realindex Global Share Value

Realindex Global Share – Hedged Realindex Global Share Value – Hedged

Realindex Emerging Markets Realindex Emerging Markets Value

To find out more about our investments, please refer to the new PDS.

Investment option objective, strategy, asset 
allocation and benchmark changes
We’ve made some minor changes to the asset allocation ranges, 
benchmarks, strategies or objectives for a number of investment 
options. The changes are indicated in the table.

Investment 
Option

New 
objective

New 
strategy

New asset 
allocation

New 
benchmark

FirstChoice Lifestage 
1965-69 •
FirstChoice 
Defensive •
FirstChoice 
Conservative •
FirstChoice 
Diversified •
FirstChoice 
Moderate •
FirstChoice 
Balanced •
FirstChoice Growth •
FirstChoice High 
Growth •
FirstChoice Global 
Share • •
Alphinity Sustainable 
Share •
Fidelity Australian 
Equities •
Ironbark Property 
Securities • •
Magellan Global 
Share •

To find out more about the updated investment information, please 
refer to the new PDS by visiting cfs.com.au and choosing Product 
Disclosure Statements located under ‘Resources’ on the menu.
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Buy/sell spread cost changes
There has been a change to the buy/sell spreads for one of the 
investment options:

Investment option Current 
spread per 
transaction

New 
spread per 
transaction

Difference

Alphinity Sustainable Share 0.15% 0.10% -0.05%
A buy/sell spread covers the cost of a transaction when members buy 
or sell units in an investment option. These transaction costs include 
charges such as brokerage and stamp duty and are covered by a small 
difference between the purchase price and selling price of the units 
the buy/sell spread. For more information about buy/sell spreads, 
refer to the ‘Product Updates’ section of our website at cfs.com.au.

Standard Risk Measure Category Changes
The standard risk measure categories have changed for the following 
investment options effective 30 September 2022:

Investment option Standard risk 
measure before 
30 September 2022

Standard risk 
measure after 
30 September 2022

FirstChoice Lifestage  
1945-49 option 5 (Medium to High) 4 (Medium)

FirstChoice Lifestage  
1950-54 option 5 (Medium to High) 4 (Medium)

FirstChoice Lifestage  
1955-59 option 5 (Medium to High) 4 (Medium)

FirstChoice Lifestage  
1960-64 option 6 (High) 5 (Medium to High)

For more information, please refer to the new PDS by visiting 
cfs.com.au and clicking on the Forms & Tool.

Lifestage fund allocations to ‘Cash and defensive 
alternatives’ asset class note
We’ve added the following clarification for allocations to ‘Cash and 
defensive alternatives’, which should be read in conjunction with the 
FirstChoice Lifestage options profiles. 
As part of strategic asset allocation, investment allocation within 
‘Cash and defensive alternatives’ for each FirstChoice Lifestage option 
may vary over time where up to 100% of the total allocation may be to 
either cash or defensive alternatives.
For more information, please refer to refer to the new PDS by visiting 
cfs.com.au and choosing Product Disclosure Statements located 
under ‘Resources’ on the menu.

Insurance changes
The following information is only applicable to members who have 
insurance cover in FirstChoice Employer Super.

Change to insurance occupation group 
Different types of occupations have different levels of risks, and 
members are classified into occupation groups. The occupation group 
affects the cost of the insurance premium, and in some instances, 
determines the type of cover members are eligible for. 
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Previously, there were seven occupation groups: Professional, White 
Collar, Light Blue Collar, Medium Blue Collar, Heavy Blue Collar, Heavy 
Blue Collar (death only) and Uninsurable.
Specifically, if members are categorised as ‘Uninsurable’, they are not 
eligible for any insurance cover. 
The Uninsurable occupation group will be removed from 21 November 
2022 for new plan members. 
Existing members who are classified as ‘Uninsurable’ will not get 
insurance cover as a result of this change, unless their employment 
circumstances change and they are moved to a category in the 
employer plan with a different occupation group.
All other occupation groups remain unchanged. Please refer to the 
FirstChoice Employer Super Insurance Booklet by visiting cfs.com.
au for information on how your occupation group affects the cost of 
insurance premiums. 

Change to ‘active employment’ definition 
In some circumstances, your insurance cover will be ‘limited cover’. 
Limited cover generally means that a member won’t be covered for 
death, terminal illness, or a disability resulting from an illness or injury 
that relates to a pre‑existing medical condition. For example, if you 
are automatically provided with insurance cover, you will generally 
have limited cover until you have been in ‘active employment’ for 30 
consecutive days. 
From 21 November 2022, the definition of ‘active employment’ will 
change. The new definition has not changed significantly, but now 
specifies that a person can satisfy the definition of active employment 
if they are on employer approved leave or reduced hours for reasons 
other than illness or injury. The new definition is as follows:
On the applicable date, the person is:
a. engaged in his or her usual occupation, without limitation or 

restriction due to illness or injury; and
b. not restricted by illness or injury from being capable of performing 

their usual occupation on a full‑time basis (even if the person is not 
working or is not working on a full‑time basis); and

c. not accruing or entitled to accrue any income support benefits from 
any source including workers’ compensation benefits, statutory 
transport accident benefits and disability income benefits.

The person will be considered to be in active employment if, on 
the applicable date, the person is on employer approved leave or 
reduced hours for reasons other than illness or injury and, not taking 
into account the leave or reduced hours, is able to meet the active 
employment definition.
‘Full‑time basis’ means at least 35 hours per week.
The new definition of ‘active employment’ will also replace the ‘at 
work’ definition. This is a similar definition which is generally used 
when the member is transferring or restarting cover. 
Please refer to the FirstChoice Employer Super Insurance Booklet by 
visiting cfs.com.au for more information on your insurance cover. 

Change of address for Trustee  
(Avanteos Investments Limited) 
The address for the Trustee is now:

GPO Box 3956
Sydney NSW 2001
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Avanteos Investments Limited ABN 20 096 259 979, AFSL 245531 (AIL) 
is the issuer of FirstChoice Employer Super offered from the Colonial 
First State FirstChoice Superannuation Trust ABN 26 458 298 557. 
This document may include general advice but does not consider your 
individual objectives, financial situation, needs or tax circumstances. 
You can find the target market determinations (TMD) for our financial 
products at www.cfs.com.au/tmd, which include a description of 
who a financial product might suit. You should read the relevant 
Product Disclosure Statement (PDS) and Financial Services Guide 
(FSG) carefully, assess whether the information is appropriate for 
you, and consider talking to a financial adviser before making an 
investment decision. You can get the PDS and FSG at www.cfs.com.au 
or by calling us on 1300 654 666. All applications for these products 
must be on the application form attached to the PDS, which can be 
completed online (other than for FirstChoice Employer Super) or on 
paper. Applications for FirstChoice Employer Super can be made by 
speaking to your employer or Relationship Manager (RM).
This information is based on current requirements and laws as at the 
date of publication. Published as at 21 November 2022.
The insurance provider is AIA Australia Limited ABN 79 004 837 861, 
AFSL 230043 (AIA Australia, the ‘Insurer’). AIA Australia is part of the 
AIA Group. The insurance cover is provided under policies issued to 
the trustee.
28821/FS7153/1122


